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The purpose of this study is to determine the role of modern information systems (software, networks, human 
resources) in achieving organizational justice (distributive, procedural, transactions). 
In addition to the detection of the existence of significant differences in the answers of workers in the Central 
Euphrates Electricity Department / Babylon Branch. 
 The research community is one of the 1032 workers working in the Central Euphrates Electricity Department/ 
Babel electricity department. The research sample was selected by random stratified method (102). The research 
was based on analytical descriptive method. Field data collection was conducted through a questionnaire developed 
and developed to measure research objectives and hypothesis testing. It consisted of two parts, the first part of which 
was represented in modern information systems, the second part included organizational justice, and SPSS was used 
to analyze data using the statistical package program Social Sciences Foundation The researcher has reached a set of 
results, the most important of which is the impact of modern information systems on the achievement of 
organizational justice, and the researcher made many recommendations in the light of those results through the 
theoretical research we found The rational use of modern information systems leads to an effective role in the 
achievement of organizational justice, as well as work on training to keep pace with the internal and external 
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 لودج(1)  ثابث سايقن خابوورك ـن افنأ مماؼم روحمنتثيدحنا ثاموهؼمنا مظو 
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C121 33 21 13 14 3.2 0.999 64% 
C2 20 29 24 17 12 3.0 1.079 60% 
C3 48 13 12 3 26 4.3 1.00786% 
C4 34 16 22 1 29 4.4 0.83588% 
X1 123 91 79 43 81 3.7 0.980 74% 
C5 259 22 1432 2.9 1.164 58% 
C6 43 2512 139 4.2 1.365 84% 
C7 29 35 911 18 4.0 1.187 80% 
C8 31 32 17 9 13 4.3 1.167 86% 
X2128 101 60 47 72 3.9 1.223 78% 
C9 39 25 17714 4.4 1.015 88% 
C10 43 15 29 4 11 4.5 0.455 90% 
C11 46 9 21 10 16 3.7 0.964 74% 
C12 22 40 23 5 12 4.2 0.962 84% 
X3150 89 90 26 53 4.2 0.849 84% 
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 انمستقم انفرػي انمتغير
 
 
  الارتبقققققققققققا  مؼامقققققققققققم
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 دلانققققت وذاث موجبققققت ارتبققققا  ػلاقققققت توجققققد
  %4 انمستوى ػىد مؼىويت
 
 161




















x2 1.861 0.122 0.001 0.004 0.065 




































X2 0.001  
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